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¥ UNAUTHORIZED PERSON 13 PRO-

o Vypracovanl ¥evrhu Provadecihc Planu
Yypreccvanl BEo S

¢ ne Rok 1951

DIRECTIONS FOR WORKING OUT THE CZECHOSLOVAK

~DRAPT OFERATIONAL :ABOR FLiS FOR 1351

b iuniald

The f2iioving directives flr cempiling the proposal for the
1abor .peralicnai plan for 1951 we compited DY the State Plav-
ning Office in Pregue and were pu iished in 1850

GENERAL FORM AND CONTENT OF THE LABOR LAW

The puree ~{ ator plan: is to Teet RATTIWET Tequllements uhich are ab-
solutely n +v for the fulfillment of plan targsts whole canstantly in-
creasing 18%0r preductivity.

The planuing »f the isber force 15 to be carried out in Tue vays. On an
organizationii ani a reglonsl basis The tazk of the D&ElC PLENNLRE units 1is
tr necertaln Lhe MANEROVET demand. Thi: demsnd 1s examined through the organi-
setional neTwork and 1s 1ncluded 1in the over-sll demands of the higher planning
units. The regicenal method serves o verify the demand and, at the same tinme,
tn aecertarn the regional demand situatlicn and ensure ite aupply In planning
mnanpover requirements; the basic planning upit sterts from the Tian targets and
uses as a bpasis for the exact determinatizn of the demsnd the orientation Tigures
on the increase of jabor productivity, oT the sstimate figures for labor demand,
and also norms ¢f 1ndividual output, cervice norms, &ed sther convenient indexes.
As the availabiliity nf specilalists 1& extremely impartant for the Fulfillment
of plan targets. all planning units wust <raw up plens for apecxalized personnel
and even, to the zxtent indicated below, plang for apprertices.

As =he labor force is to a grest extert tied to a given 1ccality, it is
necessary to prepare valance gheets of MALPCVEer demand and resgdurces not only
for the country &8 & whole and for Slovakis, mut for individual kreys and
okresee as well. The kyaj and ckres mzupover balarce sheets thuz become an
important brsis for socisl-political measures ¢t an eccnomic nature. such &8s
allotment of product ton quotas and investments.
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fo wnat: . comparison betwveen 1abor -plan drafts, verked out by the minis-
trzec and ~nhoie vorked out by the krajs, tne higher planning unitse and minis-
tries shourd provids surveys of existing manpovwer and futuré mangowar require-
ments 1n the respective Krajs.

The {ol.oving regulaticna are published for planmng units of all levels.
The Kra) and (kres National Committees, while Preparing isbor-pian drafts for
195. . viii foilow the regulations ccncerning the participaticn of ¥ational Com-
mittee: 1n the preparation of operaticnal laubor plane for 1951 ’

_____ 1 Plans
The abor pian of the basic planning unit ~onsists, as a viae, of the
followvang pArts: 11! increased labor prodact1rity plan | & peneral 1abor
. +%) permanent labar requirements pian, th) sec Al Labor re-
gquirements plan, {5) demand for specialized perscnnel pian, (o demand for
| apprentices plan, and {7) en analysis ~f the labor plian and measures
s to ensure fulfiliment

sndexes pi

1 Tncreased Labor Preductivity Plan

A tian for yncreased labor productivaty determines to what extent
-yt of an wndividual worker 1s to be increased within the planning
perisd, and iay: 1- . measures necessary bty insure fulria.rcent of the pian

s a bei:s for the plan, the planning unit shai_ use whe estimate
figure shovo 1n the right-hand corner of the printed form  The compliing
of alternats pians gnsll be based on the results of sucia’:st competition,
rhe sheockworkers movement, and the improvement drive, hidien reserves shall
be uncover and prssible improvements shall be sought -igh analysis of
ﬂ cechnical, organiiaticnal, and personnel factors, To acni :
Cwer and to swrpass the estimate I:guies for increased
Detailed veasins WUt be giv=n for sanfulifilliment of tohe -
~nrreased labor productavity

The ircreased labor productivity plan for 1951 wi1il he Aravn up 1n
all sectore of industry, 1n:iuding the food industry, ail v +f trans-
portaticn, the buiiding field, and In the pubiic sector ofoag Ltare

The planning unit +1il set up the pian  1a) for the roioipal

activity of thr planmng  11t, ard (b separately for =ach of +ts associated
activities for which an indep-ndent cutput pian will be drawn f Each
o an~sociated branch will use for this purpose regulations and forms prescribed
for such tranches.

i the above-
-f the incfegsed

The regulations for the preparation of labor-plia:
meptioned sectors will determine the scope, detalls, ard ¥
1sbor preductivity plan

2

2. (eneral Lebor Indexes Flan
This part of the plen will be prepared only in the andustraal and
puilding fieids Directicns for its preparation are contarued 11 these regula-
tions
3 Fermanent Labor Requirements Pian
[

wWith the exception of seasonal workers, who will be definsd more pre-

cisely later, all workers are considered permanent workers ~ithin the meaning

of these regulations. Of the permanent workers, & distinctssn shouwid be made
betvean personnel listed and personnel actually working The _istud personnel

-~
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Lnelude Gos el Jhe are 1noa lebor vt atienship wibh Lue unt,
«uo have been hired as 1ts employees and have not been d1emisse
whether they &are actually working, as well as former proprietlrs
the enterprise, and national administrators. On the other hand,
teers, and nhome workers are not ncluded

The pumber ¢f persons actually working w111 be chtainec frem the number
of 1isted perscnper by dedud hing the persons .81 On active milltary auty (re-
serve corpsl, ov 1 m:litary training for & period exceeding L weexs, (D) who
have been sent O brigades o1tside the enterprise for a period cxleed1ng 4 weeks,
) who have been glven assignmente ~uteide the enterprise, - 1f the assign-
men®. was effected according to¢ Section 1 of Decree No 8 /1945 of tne President
of the Repubris, v, who nave Yeen senl tc courses Or to tralning .wnters for
a period excee ling 4 veeks, (e} who are on permanent leave becauss o their
pabitc office, ‘fj whe are absent lLecauze of pregnancy And ig) Wi Fave been
sick for a reriod syceeding b weeks; and by adding the perstod i ho have
heen assigned 0 ijcbs n the =n L3¢ from ancther eaterprise, zyzn 1f the
sssignuent was sffecled on the basis of Section I of Decres N¢ 840713kS of the
president of the Republic, ib; who vork in the enferprise as rembers of a
vrigade o1 2 perind longer +han 4 weeks {including military units). and (<)
vho have Tecen gssigned to +he enterprise as convicis or DOEsIBLY Priscners

The porbar of workers shewn 1w the plan 1s in each case the number
of emplilye a.c, uELay WOIKLNG, exciding pabllc adminlstratiin ent
e-cleslast 1 personnel In addition, for comparison, s sumber o
perszcnnel 23 ¢f »0 June 1951 w1il Te =0ovn.

permaneat Labor regulrene plan wili state Lhe adtnal.
pocted, unt The pianned number of aci.lve smployces.

mhe actual number of active personnel must coinc iGe with the number
ghown 1n statistical reports according Lo the regulaticns £0or the control of
the operational labor plan for 1950 In case the number of active personnel
1n the control report also includes seesonal workers, the number of these
workers should be deducted  Where the number of employees 1S caiculated with
the help of a planning calendar, the number of employees =11l be stated 26
of the date vhich 18 closest tc the date set up in the plan

The expected number ~f active personnel as of 23 Decemver 1350 18
estabiished by taking into account the expected increase O decreace of workers
jdetermined by &ctual practice and experience acquired 1in recrulting the labor
force necessary for realization of the 1950 labor plan. Tn sectors where an
increage 1n labor productivity 1s planned, the expected number w11l be valcu-
iated relative to the necessity for a constant increase 1n isver productivity,
but will not be lover than the ievel set by the cperational plan for 1950.

Experience with the preparation of the plan for 1950 has shovn that
the expected number of workers was estimated incorrectiy. ps the figures con-
cerning the expec ted numbers of workers are of considerable 1mporiance fer
balancing the labor force and for planning labor productivity, 1t 1s necessary
that the planning units acquire the best possible material for determining the
expec ted numbers, and thoroughly analyze the material gathered To establish the
required numbers accurately

The planned number of active vorkers as of 30 December 1951 will be
calculated ~n the basis of the plan for individusl output (ef preduct or serv-
_ce), within the framevork of the edtimated figure on manpever demand. and the
estimated figure on increased labor productivity. In compiling alternate plans,
the planning unit must uncover the hidden reserves sc they can keeyp within, or
decrease, the estimate figure for manpower demand. The planning unit must,
therefore, procead with planning after naving screened ail piates of work vith
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pospe ot ne marned 1ncreage in labor rerductivity and the nes .1ty for gradual
smorovement of WoOTK organlzatlon, Ladidiy Lulo conslderatiin v s*rengthening
of norms on the basis of resulte of scctulist competitions, shoc kworkers ' move-
ments, and 1mprovement drives

The 4:fference between the uumber f wWorKers &s af 30 December i951
and that as of 30 December 1950 may appear within the individual groups of
vorkers as an increase (plus) or Adecrease {mlnus; . The increases and decreases
are added szeparately for the entire ent~Iprisc by the higher planning units,

and, 1n adortion, the total &ifference 1s calculated.

The quarterly breakdown of the 1abor demand plans 8s 2% L April,
1 Juzy. 30 September, and 30 December 1951 shall be carried cut oo the basls
of the individusl cutput plan (products and services) for 19mL 1R total figures
. for men apd women The breakdown »111 te made in such 2 manner that the plan-
. ring undt steod Dot plan for the coming reriné -- ypsofar as tne Iharacter of
the work allosws -- any reiease of akready experisnced vorkers shsm the  unit
was accepled 1n previous pericds

The permanent L&boT reqiuirements Ti&n chall be set up by the pLaning

units es foiiovs (a) For the unmit &s & snole. For that puryse they shall

use a form which ynciudes the totals 5f the permansnt woIAsy (31vaded into

men and women} taken from the plens of the main activity and from supplemen-

tary plans ‘hi Far the maln activity of the unmit, end separately for each of

the asscciated sctivities for which 5 supplementary sutput plan 18 sot wp The i
) supplementary plan shell be prepared on the basis of the regutat.ons and forms

prescribved for these assoctated fields

The correct manpover—requlrement ca.culations for norm sabor i
} gustrial and building enterprises will be made on the basis Of estimated
vorking time, the form for which 1s 1included in the iabor-plan reRUIAtlons in

the i1ndustrial and building sector

i  Seasonal Labor Requlrements Flen

seascnal workers are those employed on short-term lapocy tasks ré-
cprring yeariy, such es processing sugar pects and heivest work  However,;
workers employed for the major part of the year 1n an enterpriss, such &3
agriculture, vuriding, and the construction-materiale industries, are Mot
considered seasonai workers Seasonal empluvment 1S usually nct the main
gource =f liveliheced of seasonal workers. Mere occasional WOrKers canndt
be considered seasonal workers.

The plan for sessonal manpower will be set up in sugar [1ants, alco-
hol plants, starch plants, in the canaing jundustry, dried-potato plants, 1in
the tobacce industry, 1in agriculture; forestry, in the purchasing of agricul-
tural products and 1n the health and social-services sector

The quarterly preakdown of the number of permanent WOrers w1ll dis-
close whetnexr the intensity of employment in other sectors i3 economlcally
lustified.

The demsnd for seasonal woriris will be divided accordl.g to +ndivid-
ual months It will be smssumed that a vorker mentioned in one month w1ll work
for the whnle month (for instance, if there are two seagonal WOTKers, each
working one half month, they wiil be considered a single sne -month worker)
A\worxer working for geveral months will be ghown 1in each mo:th
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The proups of seasonal workerz and further deta1lls are set forth in
the regulations pertalning to spectiic seciors. The manposar Aemand o each
group will be estimated according t~ the nature of the work and rasults of
previcus years The pianning units must see that the Aemand for aeasonal
warkers 15 5 o3dlLy gaminished

5 Demand for Specialized Perscnnel Plan

The demand for speciailzed personnel plan is
shown in the permanent 1abor requiiem=nts plan
(a) demand for ok1lied workers pian and b} demand fo

The purpose of Farta 1is to ascertain the distribution of and the
demand for certain selectad groups of sp1iled labor. The pian will not in
any sense b2 & complete list of 41l groups of vocations, as 1t deais only
with personnal essential to the rapild inclalist convers:zon of the economy
The total number of skilled workers wiil be shown only 1n the total figure,
divided 1ntc men and vomen

Tn Part b the demanc for graduates of the most mportaat 37hools will
be shown, so that the 1nfiux of new graduates can be regulated 1n an orderly
vay according to the requirements of the economic plan

The plan 1: prepared for the exnterprise as & vhole wigheat division
into principal and asscciated activities (production, servi.e

The central organs must see that the skilled-lapor requirements for
enterprises still under construction which will g0 1nto operations during
1951 sre reflected in the requiremsnts plan, 10 addrtion to the requirements
of existing enterprises

a. Demand for Skilled Workers Plan °

The number of selected ski:led workers available gna be ascer-
i.1ned 1n ardustid transportation, censtruction, and 1n the sochali:t sector
ot agriculture and ferestry  The iist of vocational groups which e to be
specifically 1ncluded in the plan 1s shovn in the sections o7 these regula-
tions dealing with the respective fields It 1s compulsory that the regional
supply and demand for skilled workers thus selected be escertained  Besides
the labor groups enumerated, every planning unit may show tne demand for an-
other two or three skilled vocaticnai groups of which there are severe short-

ages 1n 1ts activities

!
1

1
2z
ar

¥n the "group of workers" column in the 1sbor-plan forms, the

total number®of vorkers (men, wvomer, and total). coinciding with “he specific
figures of the permanent labor requirements plan, shsil be showvn first i%
shall show how many skilled workers are included in thas pumber ‘men, vomen,
and total), and finaily, the present supply and demand for the specifically
selected workers' groups (not divided intc men and vomen ) The 1ist of these
vocational groups shall not contain all the specialists working in the enter-
prise, and thus the total number of skilled werkers enurerated will not coin-
cide with the total number of skilled vorkers.

In the "worker supply and differentisl" column, the numbexr of workers of
the respective quelifications <hall be entered in .onformance wvith the prin-
ciples set forth for the permanent lator requirements plan.

In the last three columns, the methods of recruiting the pErSONnel should
be stated. In principal, the enterprise should meet the demand from 1ts own
resources, primarily with apprentices and by proper training of unskiiled work-
ers (including those who will be employed in 1951). 1In the last column, that
part of the demand which cannot be covered from either of the suggested sources
shall be sho¥n.
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cq . these v:gulations. mesidrs the categories
mentioned in the fom, +he aemind for other school gradustes witiizr: “he £cope
of the planning units may be The plan of demand for personnel from
schonls nail Comprise only oradnate’ from institutes of nigher sducation Wno
vi1il finmish thear ctudres durin? 1951

Tre demand Loerl YOS
formance with Form No 1, ar i

4 Demand for Apprentlcois rlsn

The of this par' of “he pian
for apprente regionel distributicn, ard mea
demend  Apprentices snal. pe aliotred in 195%
quirements ot forth in thls part .Y nhe jabor plan
vorated enly for Tthe anterprise &: I without A1
and associated acll tes orodulrtich cervices;

o Roman P oARUe S - AT an L oo Lreladee A5 ot oatth
Form No <, appended To these regulations The farm is Givided 10t twy parts.

in the f2r:t part, the SUppLY temapd shail be shown; in the “OUsINg
accommodations for the RpPpreEntlc Tpherprises net hawving actsl 3 snall
f1ii ocut only Llines 1-% In stating the dem:nd for new apprentices (line 5),

the enterprises shall tart from the demand {for iong-term pev
the orientation [igure Any dnvistions from the estimatrs i
thoraughly expizined 1N the comain’

o

in the first parg, the enterprie oniy apprerices o 1ts
S0 Conaequently, no apprentic
from other ¢ prises shall be st
owr. who have heen assigned to other Training

The demand for apprentices shail Le
* for the time being, Ho apprentices, but Wi

announced 1n the near future. Apprentices ol

jisted on specaal forms.

11, or wnich
e {11 out the

The ernierprised vhich have sccommedations at tlheir A
intend Lo 8s2ign the apprentices to trainity Centers, shall a2
second part of +he plan (lines T-13)

r demand, the
stmenta planaing unit

in preparing the plan for Javenile
units shall cooperate ciosely with the we.fare
concerning the number of beds 1n youth homes

-

war 2051, only *the demand for orprentices -hell be ni : The
juvenile VOrxers who are to be assigned 10 woriing rla without
GP{YéHtLCHShlp\ chall be shown 1n the permarent “abor plan
“nterprises which need 15-year-old workers zhall state their demanl nd
housing accomasdations 1 the analysis of The labor nlan

to plenning units, nigher
1n train-

Resides summarizing the pians of subordin
Jlanning units shail survey the pianned inclusron of nev apprentl
ing centers and youth homes

7. Analysis of the Labor Plan and Fropee~d Measures 4t~ Epevre Its Ful-
fillment

All planning units shall include an analysis in tnelr iabor plans
and shall propose reasures for fulfillment  The analysis shall deal with
all perts of the proposai, shall explain the propo ed rate of 1ncrease of
isbor productivity, the volume cf manpovwer demand, the propoxr tion of women
employed (especiaily of married womexn vorking on a half-day cesisj, the pre-
portion of percsons of Limited working capacity amployed, etc

_6 -
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The ubv /e planning units shall make & general analysis of their plaus,
and, in a.lition shell give any pertinent informaticu regrrding 1ower units.

The central organs shall prescribe the concretc form and content of
‘111§ Bnaivsis.

11  PREPARATION OF THE LABOR-PLAN DRAFT

A Secrecy of the Lator-Plan Draft

Ail. parts of the jabor-plan draft are confidential. Thoe® yarts of
the plan shalil 2e considered secret which comprise data that mi.st be kept
recret :n the interests of pational defense Of carts which have bean de-
¢ ared s=cret in ac-ordance with the principles set forth in the rrgulations
concerning Secrevy of the pian and statistical date

B. Respon§1b111tg_£or Eigparation < the Plan

vhe chief offiter -f the planning umt {s responsible for the rrepara-
tory work, elabcratipn o7 the plan, and <ts submission within the prescribed
time limit; for the statistical and material accuracy of the plan; srnd, par-
ticularly, for ~he rate of planned 1ncrense in iabor productivity and for the
explanat1ion of wianned manpcover requlrements. He 1s responsible also 1n cases
where he delegates to some other perscn the task of preparing the pl

T

¢. Preparatory Work

1. Mainistries

a gnall 18sue detalled instructions and  Fxoians’ LOnT suppiementary
to the regulations ~f the State Tlanning office as may be dremed necessary,
and shall submit them to the State Flanning Office 1n duplicate.

b Shail wnstruct the central organs

c Shall decide on measures to be taken tO secure all necessary
data on time concerning +na numoer I workers {inc.uding persous employed
1n the private sector and any members of their families helping them}, anc
all additional data ecsentiel for the other parts of the labtor plan.

2. Central Organ< {or Ministries acting as Central Organs)

a. Shall 1issue detailed instructions and explanstlons supplementar;
to the labor-plan reguiations for minor administrative units.

..o Shall instruct the mindr administrative units .

¢. Shall provide for the printing of forms for the labor pian of
the mincr administrative units

a4. Shall draft a l1st of the basic planning units {aiso of their
subunits if they concern more than on? okres) in each kraj and 4 riaed accord-
ing to the okceses, and shall transmif this list to the plannine sfficers of
the Kray National Committees pefore 8 August 1950

" ® e. Shall examine for completeness and accuracy the submitted sta-
tistical report concerning control over fuifillment of the labor plin, to
ensure the necessary pasis for drafting the labor plan.

-7 -
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1n r or Rasic planning Units

3hall study smmediately the regulations for <rafting the labor
pl o for * 551, and shall discuss with higher units any points Jhich seem un-
clar .

ksl Shall prepare the basic data necessary for dra’ “1ng the 1abor
pian Tor 1951 .

¢. Shall see +hat the alternate plen 18 prepared 1r csllaboration
.y- w1l workers.

4. Shall provide that for draiting the alternate ple . use ve made
oo+ vesults of socialist competitions, the i1mprovement driv.-, ami the
~:pv t1on of working ‘laces

e Shall examine +pe consolidation and completion of .ndidual-

et and general norm. 1n view of quota fulfillment by the best workers

:he technical, orgax1zational, and personnel measures aimed .t 1MHTOVLLG
Lr o roductivity

.xafting of Labor Plan by Basic Flanning Units

‘t~ basic planning uit shall elaborate those parts of the lsbsr plan
wiioh ave been assigned <2 it by the regulations for werking put the labor
pinn ir the specifin economic fields

mio plan shall be prepared on prescribed forms in closeé collaboration
.. n 1 output and financial planning units, and vith the planning units
oo coc. .t and health instituntions.

~%.. labor plan chall be prepared in the same number of roples as the

5 pnb Th8n and shall be submitted as & part of the total ~lan of the unit:

B wocor, the planning unit shall prepare an sdditional copl of the .¥zor plan,
te +7 .psmitted to the offi~er in charge of labor and social affairs of the
Clr ;onal Committees.

C
e
o

If -he basi’ rlanning unit covers more than one okres OT ¥xraj, the la'or
pLln a2l be proken do<n for all kraj in question; the permanent and seasonal
la v roc ilrements planc and the demand for apprentices plen chall te hrolen down
fo1 all ~4«reses in question- mphe permanent labor requirements plan shall ve
Bre.om S°wn 88 2 whole, anc shall be divided into men and women. The 1-lan,
aftr-r 1t Las been broken down according to krajs and okreses shall be sent by
+he basi. planning units to the Kraj National Ccommittees and tO the ~! “1cers
. of iabor and sccial affairs »f the Okres National Committees 4ithin

s -+ ibed time iimit. special regulations will apply te transpor .aion

and constructlon.

B. Z{iigratxon »f the Plan by Higher Flanning Units

1. “he higher planning units shall see that all parts of labor plans
elab .iat- i by lower unrits are submitted on time: The higher plannlhg anlts
sbali =xu-ine the labor-plan proposals for form as well as content, and shall
probe in' . whether the manpover demand is justified, and whether the L roposal
taker .0 ¢ considerat.on the estimate figures of labor productivity and men-
povel dewnad. On the basis of this examination they shall evaluate the pro-
posa’ 1nitted by Lower unxts.
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2, The iubor plin drafts, ~xaminzd and ~orrected, shail be set down
completely on the forms prescribed for the basic planning units:

a For the whole organizatxonal unit.

b 4ccording to the principal activity of the unit (main branch)
and, separately, according to the other activities of the unit iother branches),
if 1t is sc prescribed for the specific parts of the plan.

3 in addition, the nigher planning units shall prepare

a A survey of manpower supply &nd demand for permapeTnt wWorkers
ac-ording to the property farm of the subordinated unit, providing that
there are units of a1fferent property forms

[ 4 survey of Kra}l manpower supply and demand (if the bas.: pian-
ning units or their parts ~ver more than one kraj). The manpover supmly
and demand shall be sZown “cr the entire organizational unit and 1ts branches.
The demind for specialized personnel and apprentices shall be shown, ac:ording
o kraj, on forms prescribed for the basic planning units. Demand for appren-
.=~ also tc be shown with respect to training centers

L. Fach higher plannirg unit shall prepare an anelysis of a'l parts of
the plan based on proposals cubmitted by the lower units, and shall Propose
measures to be taken.

s

F. Preparat:on of the Labor-Plan Draft for a Specialized Ministry

The ministries concerned shall examine the labo-. -plen drafts of thelir
subordinate units 1in conformance with the regulations set forth ebcve.

They shall discuss with the Ministry of Labor and Social Welfare the
amendments proposed by the officers in charge of labor and social welifare
afrelrs sf the Kraj National Committees with regard to the labor-plan draits
of basic units, and those proposed by the Ministry of Labor and Social Wel-
fare itcely

on the basis of the oxemined and corrected 1abor -plan drafts of lower
planning units, the ministry concerned shall prepare the following

1. A draft plan regarding the increase of labor productivity for Czech-
oslovakia and, as a part of it, the same for Siovakia (1in conformance wvith the
regulations).

2. A draft plan of general directives for labor in Czerhoslovakia and,
as a part of 1t, for 3lovakia (in conformance with the regu.lations) -

3.. A draft of the demand for permanent vorkers, divided into units
planned centrally and in the krajs, and their total, on the rolloving basis:

a. For all units organizationally subordinate tc the ministry (total
divided into men and women) .

i1) According to aubardinate central organs {separatsly for
Czechnslovakia and % ovakia) . .

(2) According te activities (b;anches) represented 1n these
organs (separately for czechoslovekia and 8lsvakia) -

-9 -
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v For the entire branch,

cluded in this ministry cr other ministries, ¢
1)

vakia ans sisvakis).

L=
activities are
total divided 1nto men and wemen

¢ far the property form of the units
1n guesticn,
out diviegion
vakia

.ntc men and women, ani separately

Total for kKrags. A1vi
\1) For all unite zubie

12 For the branches reraraless ~f vwhether
ministry or in otier minigtries.

-iuded 1n their own

L, A draf“ demand for ceas Nl WITE
irg units subordinate to cther ministries
slovakia)

5 A "-aft plen
upits (separately for

& A draft plan
and individual kreas)

of demand f.r specLiirzed
Crzechoslovaxis, slevakaia,

of demand for sprrentloes
for all uniza suberdinate
7. An analys
1ts fulfiliment.

G.

Time Limit: <n the Flanning Wors for 1954

1. Estimate Figpures
a The State Planulng Offic+
figures on cutzut and demand to the ministries

b. The ministries shall apporiion and
to the central crgan: and Kraj

¢. The centrali crgans and the ¥ral

tion and transmit toe ectimate figure:
5 August 1950

2.

“preparation cf the Draft Planz

a. The basic planning uniis {basic
submit the draft plens to their
mittees, and the iabor cfficers

bver 1950.
b. The central organs and the

their plen drafts to the mipistries and 12
offire by 1 October 1950.

GORFIRENT:A

S

regardless O

cers divided

e of the iabor vian and Prog’

shalt £1x
b

Naticnai Committees

=nterprises,
higher central Organs,
of the nxres National

{
f
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£ whether such units are in-
rhe following basis:

Total for the various yvranches (separately foI Czechoslo-

, Divided e .ording to the central organs on which these
represented {separately for czechoslovakia and slovakia), the

enbordinate to the ministry

without division into centrally and kr aj-pianned units and with-

for Czecheslcvakla sud S5lo-

ied =ntc men and vomen

dinete te the ministry

these units are in-

~nto branches, 1nclud-

| separately for Czechopslovakia and

personnel TOY all svbordinate
and 1ndividual krajs) -

iczechoslovakia, glovakia,
to the ministry

.ed measures necessary for

=nd transmit the estimate
v 15 July 1950

transmit the estimate figures
by 28 July 1950

wational Committees shell appor-
<- ube subordinate planning units by

plants, etc.) shall
the Kraj National Com-
committees by 23 Septem-

¥raj National Committees shall submit
Section

4 of the State Planning

Pl

. a e M ) i ‘ ‘ ) ‘ g . ) . ) ’ ‘ B i ’
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The regional Crians and the Kra.) National Commptrnees in Slovakia
shall submit their pilan drafts to the central organs, e Slovak Commission,
and the Siovak planning Jffice by 7 Or tober 1959

C The ministries, after recelving the plans from the central or-
gans, shall separate those parts of the plans which belcng wn the field of
other ministries and shall transmit such parts to these ministries by 31 Qcto-
ber 1950

The ministries chall submit the plar arafts of their subordinate
units, together with their own plan, and tnz draft plans cf wheir branches
to the State Flanning Office by 18 Nevember 1350  Within the same time limit,
the Ministry of Labor and gocial Weifare shail suomrs .5 1 ¢ r-paran draft.

The Slovak COmm1SS10LE shetl submit thetr rians to the ministries
and to the Sicvak Flanning Oftice by 21 Octaber 19950.

In tne building industry, the csme =~ me lLim:te are toc be applred for the
1abor -plan Araft as for the gutput plan of this branch.

H. Additicnal Changes 1n _the gubmitred Laboy-tlian oraft

After the plan draf ts have been submitted, the nning T ey change
plans only 41th the permissicn of their immediately -1y planning unit or
on 1ts recermendation -f such change 8 C be ae by a higher »Llinning unit,
the change must be aiscussed with the apit concerncd. TE shall prepare & new

. araft 1n all fields which have been changed by & Tasic planning ui:t ané shall
senu this draft to all piaces which nave recaived The ~71ginak Lanzr -plan
araft {including the Okres National committees), it crdey that trne corrected
sheets may be replaced by new cnes.

After the draft plan has been submitted, the Tor0rnipd units cas melke
changes only s1th the approvas +f the immedistely Tup i e plenning anit.
Form N 1

Planning Unit
Central Organ to Which Unit Is subordinated

Location {okres and kraj): i Gecur LTy Cla551f1catlon)

Demand for New Trained Workers

1o of Trainees
Third Degree £Secondarylz Schocls EED&EEEEE_}P 1951

a. Lower

Electrotechnical
Mechanical

Chemical

Censtruction

Mining

Metallurgical

Foundry

Economic and commercial
Forestry

Agrlcultural

- 11 -
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— . No of Trainees
Third Degree /Gecondaryl/ schools gipishing in 1951

Form No 1 (:ontd)

b. Higher

ElectroLechnlcal
Mechanxcal

Chemical

Construction

Economi~ and commercial
secial

Health

Forestry

Agricultural
Gymnas 1 ms

£§stitutes_9£‘ﬁlgggr Educat:on

c1vil Engineering
Construction, transpertation
Water management

Architecture

Mechanical engineering

Electrotecnnical erigineering

Chemical engineering

Agricultural engineering

Mining engineering

Metallurgical engineering

surveying engineering

Forestry engineering

Commercial engineering

Law

Medicine

Pharmaceutical

Veterinary

political and sOC ial

Notes

The scho>i divisicns 11st.ed her are meant to include all spectalized
types of those schools. For example, 1N electrotechnical engineering the
categery 8isT <ncludes electronic engineering; the economic and commercial

schools include the special achool for foreign trade; and the agricultural
schools 1ncluae schools for fruit raising, viticulture, truck gardening, etc.

The lower specialized achcols are generally 2-year courses and corre-
gpond to the former "master" schcols, the 2-year commercial schools, etc.
These schools do not include the varic specialized apprentice schools.

The higher specialized schools are generally li-year courses and have an
examination at the end. They correspond to the former higher industrial
school, the commercial academy, etc.

The gymnas.uds at present incluvde the curricula of the former high schools
of applied sniences {the "gealschulen and "Realgymmasien").
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Planning Unit. Orientation Figures of Demand
for New Apprentices in 1951

Central Organ to Which Unit Is subordinateds Male
Female
Location (okres and kraj) {Security Classiftication)

praft of Demend for Apprentices Plan

épprentlces
Male Egmale Total

Ajotual number of own apprenuices
ag of 3D Jun 1950

vupected rumber of own arprentices
as of 31 Dec 1950

rednction 1N number of apprentices
ve: avse Of youth completing training
in 1951

csther reductions 1n 1951

Demand for nevw apprentices in 1951

metal planned number as of 30 fec 1951
‘equals entries 245-3-4}

Apprentices Accepted in 1951
T. Hrused 1n places vacated n 1351
8. Housed 1n places created 1n 1951

9. Nurber transferred to training centers
ourside of factory

10- Number of training centers to which
transferred

11. Local apprentices trained

12. Total number of apprentices Eccepted in
1951 (equaels entry 5, also equals entries
T+840411)

13. Additional apprentices to be transferred from
other factories for training

ggtes

"own" apprentices means those apprentices trained by the factory, even
though they wvere transferred elsevhere. This does not, however, include &p-
prentices who were trensferred from elsewhere to the training center.
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"youth completing training” includes only those who do not proceed to

further training.
every factory which accepts or

{g to be compiled by
include data for the factory,

The draft plen is to
ment, etc.

This draft plan

trains apprentices.
enterprise, central manage
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